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Evaluative Feedback Rubric for Tenure/Promotion Portfolios
Faculty Name:                                             



Portfolio Review: 
Pre-tenure review (2 year)












Pre-tenure review (4 year)












Tenure Review (6 year) 


Semester / Year: ________

Date of Review:                  



Promotion

Reviewer names:                     

Division/Department:​​​​​​​​​​_______________________



     (A, B, or C)
	Criteria
	Comments

	
	

	Section 1 – Candidate Letter, Professional Curriculum Vita and Reviews
	

	Is there a candidate letter?
	

	Does the letter contain requested introduction information?
	

	Does the letter chronicle a sample of the accomplishments in the order of teaching, scholarship, and service?
	

	Is there a Vita?
	

	Is the Vita current?
	

	Does the educational background support the teaching

assignment?
	

	Is the Vita complete?
	

	Optional - Are there annual review documents including chair’s comments for each year of employment at DSU?
	

	Optional - Is there evidence of competency as indicated by the faculty member’s annual chair evaluations?
	

	Optional - Are there MAD rankings for each year of employment at DSU?
	

	Are there copies of 2-year and/or 4-year pre-tenure/promotion reviews?
	

	Is there a candidate narrative detailing steps taken to address recommendations for improvement cited in 2-year and/or 4-year pre-tenure/promotion reviews?
	


	Section 2– Teaching
	Comments

	Is there a philosophy of teaching and learning?
	

	Are attitudes and beliefs clarified in the philosophy of teaching and learning?
	

	Is there a good reflection on issues related to good  teaching as well as ethical and professional  leadership in the philosophy of teaching and learning?
	

	Is there a summary and analysis of teaching evaluations using the university evaluation instrument?
	

	Is there evidence of competency as indicated by the faculty member’s yearly course evaluations?
	

	Is there a sampling of course syllabi?
	

	Is there a description of advisement assignments and responsibilities?
	

	Is the faculty member available to students for advisement and other areas related to classroom performance?
	

	Are there awards, citations, and special recognitions?
	

	Are there other measures of teaching and learning outcome measures?
	

	Is there evidence of effective teaching demonstrated in syllabi responsiveness (i.e., development and revision)?
	

	Is there evidence of using creative teaching methods?
	

	Is there evidence of faculty engaging in faculty development activities?
	

	Is there evidence of using technology to enhance learning?
	

	Is there evidence of effective test construction and feedback?
	

	Is there documentation of continued growth as a teacher?
	

	Is there evidence of instructional support for students outside of class?
	

	Is there evidence of student initiative and/or success after graduation?
	

	Other accomplishments related to teaching not included above
	

	
	

	Section 3  - Scholarship
	Comments

	Is there evidence of ongoing research?
	

	Is there evidence of scholarly publications?
	

	Is there documentation of presentations or trainings for professional organizations?
	

	Is there evidence of grants or contracts that support scholarly activity?
	

	Is there evidence of honors and/or awards for significant scholarly activity?
	

	Is there evidence of participation as an editor and/or referee in support of scholarly publications?
	

	Other scholarly activities not included above
	

	
	

	Section 4 - Service
	Comments

	Is there evidence of membership in professional organizations related to teaching area?
	

	Is there evidence of other involvement in professional organizations related to teaching area?
	

	Does the faculty make an effort to be a part of the unit team by cooperating and being willing to participate in activities outside the classroom?
	

	Is there a willingness to work with all programs within the department/division?
	

	Is there a willingness to participate in accreditation-related initiatives or other activities?
	

	Is there a willingness to act as an advisor?
	

	Is there evidence of a positive and willing attitude?
	

	Is there participation in activities sponsored by the division?
	

	Is there a willingness to serve on committees and task forces or coordinate other activities within the college?
	

	Is there a willingness to serve on university committees or as advisors for student organizations on campus?
	

	Is there evidence of willingness to serve in other university capacities when asked?
	

	Is there evidence of a dedication to the involvement in an environment dedicated to the whole student?
	

	Is there evidence of community service related to the academic division?
	

	Is there a willingness to work with local schools and educators when asked?
	

	Other types of service activities not included above
	

	
	

	Supplemental Materials
	Comments

	
	

	
	


Reviewers’ recommendations:  


Portfolio acceptable; candidate progressing well (2, 4 year review)








Portfolio needs minor revisions (2, 4 year review) 








Portfolio needs major revisions (2, 4 year review)








Recommend tenure (6 year review)








Do not recommend tenure (6 year review)








Recommend promotion to:

Associate Professor

· Full Professor

_______________________________________________

 ________________________
Tenure/Promotion Committee Member

Date

Overall Comments: 
